
EDCI-517: Educational Psychology (3 credit hours)

Summer 2022: May 31–July 22, 2022

Professor: Tammy Overstreet, PhD

Email: toverstreet@southern.edu

Phone: 407.506.3166 (call/text only from 9 am to 5 pm EST Monday-Friday)

Office Hours: Email to schedule a Zoom meeting:
https://southern.zoom.us/j/871286217

Class Meetings: Class meetings will be held on Mondays from 10 - 11 a.m. ET via Zoom.
https://southern.zoom.us/j/871286217

Course Information
Course Description

The study of psychological information and its application to the processes of teaching and
learning. The course covers subjects such as human development, theories of learning, pupil
characteristics, pupil variability, culture and community, motivation, creating learning
environments, and student assessment.

Required Textbook

Snowman, J. & McCown, R. (2015).  Psychology applied to teaching (14th ed.).  Stanford, CT:
Cengage Learning. [e-text  format]

To purchase the book text, access the eBook version of this text for this course through
Cengage MindTap link in eClass. You will find the link in a few places: the top course icon bar
(eBook icon), through Cengage MindTap link, as well as under Start Here.  Click on the link and
follow the prompts to register and purchase your eBook.  MindTap is the delivery system for text
readings, videos and PowerPoints that provide a learning path designed for this class. This
e-text and resource materials have been selected because they provide access to quality
learning experiences that are economic and convenient for online study.  This text material
cannot be purchased at the Campus Shop bookstore, but is available directly from the publisher
at a cost of $80.00.

mailto:kadatskap@southern.edu
https://southern.zoom.us/j/871286217
https://southern.zoom.us/j/871286217


Payment

After registering for the course, you will need to pay for access using one of the following
options:

1. Online.  You pay online using a credit or debit card, or PayPal.
2. Free Trial. If you are unable to pay at the start of the course you may choose to access

MindTap for the free trial.  After the free trial ends you will be required to pay for access.
Please note: At the end of the free trial period, your course access will be suspended until your
payment has been made.  All your scores and course activity will be saved and will be available
to you after you pay for access.

If you already registered an access code or bought MindTap online for any other course, the
course key to register for this course is: CODE: MTPN907ZQ0LR

MindTap Student Registration in Moodle Training Video:
https://www.cengage.com/student-training/mindtap/moodle/ia-no/

Troubleshooting

If you have any trouble purchasing your textbook, Amy Huseman, our representative at
Cengage is a wonderful help.  She assured me that if you contact her, she will help you
purchase your book.  Her contact information is: (859) 657-4551 and
amy.huseman@cengage.com

System Check

To check whether your computer meets the requirements for using MindTap, go to
http://ng.cengage.com/static/browsercheck/index.html .Please note: The System Check is also
accessible in the drop down box next to your name located in the upper right corner of your
MindTap page.

Technical Support from Cengage Learning

Webpage http://support.cengage.com/magellanweb/TechSupport/login.aspx
800-354-9706 option 5
Hours: Monday –Thursday: 8:30 a.m.-9 p.m. EST
Friday: 8:30 – 6 p.m. EST

https://www.cengage.com/student-training/mindtap/moodle/ia-no/
http://ng.cengage.com/static/browsercheck/index.html
http://ng.cengage.com/static/browsercheck/index.html
http://support.cengage.com/magellanweb/TechSupport/login.aspx


Class Meetings/Live Sessions

In this course, we will be having class sessions/live sessions using Zoom each week on
Mondays from 10-11 a.m. ET.   You will join the live session by clicking on the link
provided in Course Resources in eClass.  The link is also provided at the beginning of
the syllabus.  You must use a computer with a microphone and webcam at a minimum.
You may want to purchase a headset with a built-in microphone that has either a stereo
jack or a USB plug in, depending on your specific computer.  Students without these
headsets can struggle to participate fully in live sessions and may experience echoing
or other issues when attempting to speak into their computer’s microphone.
Background noise is also minimized with the use of a headset.

When you use Zoom for the first time, you may be prompted to download the software.
Follow the prompts to allow this download and to allow the program to run. This process
should not take more than a few moments on a high speed connection. You will not
need to download the software each time, since after the first time, it will load
automatically. It is advised that you attempt to log in to the meeting room for the first
time in advance of the scheduled meeting to allow time for you to download and launch
the software.  Troubleshooting suggestions:  If you do not see a prompt and the online
meeting room does not load, disable your pop-up blocker.

Students may use mobile devices for live sessions and will need to download the
meeting room app from their app store.  Alternatively, you may use your device to go
into eClass where you should click the meeting room link provided in Course Resources
and follow the prompts for downloading the app.  If you plan on using this approach,
please ensure that you go through this process well in advance of the live session in
order to have time for troubleshooting and acclimating to the way Zoom navigates on a
mobile device.

If you’re having trouble connecting to the live session, please contact
eClasshelp@southern.edu or gmerchant@southern.edu for assistance.  You may also
let your online coach know you’re having difficulties by posting in the Tech Forum in
eClass or by emailing the coach directly.  (Coach email  address is provided above in
the initial portion of the syllabus.)  If your coach is working during the time that the live
session is occurring, he or she may be able to assist you.

https://www.walmart.com/ip/Logitech-H111-Binaural-Over-the-Head-Stereo-Headset-Black-Silver/46436703?athcpid=46436703&athpgid=athenaItemPage&athcgid=null&athznid=PWVUB&athieid=v0&athstid=CS002&athguid=466001f5-48cf27b7-45d7b53747e2bcc7&athena=true
mailto:eClasshelp@southern.edu
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These live sessions will benefit you by providing the opportunity for you to interact in
real time with your professor and fellow students.  During live sessions you will be able
to ask questions about projects or papers as well as course content.  While points are
not given in this course for live session attendance, students are expected to attend.
Those who have a scheduling conflict and are unable to attend are expected to view the
recording of the live session as soon as possible.  If you are aware in advance that you
cannot attend a live session, you are urged to submit your questions in advance to the
professor via email or in the course Q&A forum.  During the live session, your questions
will be answered for you, and you can watch the recording at your convenience.  Please
see the course schedule for the tentative day/time of our weekly live sessions.  If a live
session must be canceled, your professor will post an announcement in the eClass
News Forum as soon in advance as possible.

Biblical Foundations of the Course
The subject matter of this course illustrates the biblical concept of wisdom.  In this course where
we study educational psychology, we will examine the source of wisdom, the value of wisdom,
and other aspects of wisdom that teachers must seek to embody and apply to the learning
environment.

Learning Outcomes

Upon completion of the course students will be able to:

1. Identify parameters of educational psychology, research and factors of effective teaching
2. Describe general characteristics of physical, social, emotional and cognitive

development
3. Describe student differences and diversity
4. Identify theoretical approaches to learning and thinking
5. Describe the process of motivation for learning and assessment of student capabilities
6. Apply educational psychology concepts and theories to problems and issues in

education

Course Purpose

Professional educators participating in this course have most likely developed a philosophy of
teaching and learning that reflects an understanding of effective teaching.  This course is
designed to facilitate further examination of teaching and learning related to psychological
principles, theory and research that have direct implications for educational practice and
applications to learning.  Topics that will be covered can be separated into five main areas:



● Introduction, parameters of educational psychology, teaching and research methods;
● Development, which encompasses physical, social, emotional and cognitive

characteristics;
● Student differences and diversity;
● Learning and Thinking, which includes theories and perspectives on instruction and

knowledge acquisition;
● Motivation for learning and assessing students’ capabilities

How the Course Works
“Additional information on important policies and procedures, such as, but not limited to,
disabilities and accommodations, academic honesty, and student authentication, can be
found in the link provided at the end of this paragraph. The document also provides
valuable information regarding instructional strategies/methodologies and how to
access eClass, technology support, learning methods, resources available in eClass,
etc. To access the document, click here. Be aware that you will be accountable for the
provided information.”

Disclaimer
As professor, I reserve the right to modify, supplement, and make changes to the course
syllabus as needs arise. Students will be notified in writing and face-to-face, in class,
if/when any changes are made.

Feedback and Assessment Plan

Feedback to Students

Feedback on graded assignments will be provided within the eClass gradebook within which
you can see feedback files, graded rubrics with comments, and comments on specific
assignments.  Assignments are graded within 48-72 hours unless otherwise noted by your
professor within the syllabus or through a News Forum announcement or email.  If you would
like additional feedback from your professor, please contact me via email or schedule a phone
call or video conference.

General Feedback from Students

https://docs.google.com/document/d/1pEBbTrF5UsoJypdixdaMwEKfer37SA3ExlJQYinpJPk/edit


You will be asked for your feedback several times throughout the semester.  You will be asked to
respond to a survey accessed via a Google Form that will be posted in the Announcements
Forum.  All comments will be kept confidential, but will be used to help me pace the course and
review the effectiveness of assigned activities.

Feedback from Students: Course Evaluation

Near the end of the semester, you will need to evaluate this course. Southern Adventist
University requires all students enrolled in courses, on campus or online, to complete a
course evaluation providing honest feedback that can be used to improve the quality of
the academic program. You may access this evaluation at
http://myaccess.southern.edu. Log in using your SAU e-mail name and password, and
then select Course Evaluation. All comments and evaluations are completely
anonymous and the results of these course evaluations are made available to
professors only after grades are submitted to the records office.

Sabbath Policy

Southern Adventist University, including Online Campus, share the belief in honoring the
seventh-day Sabbath as a day of rest, worship, and freedom from academic pursuits. The
Sabbath, as it is celebrated on the SAU campus, begins at sundown on Friday and ends at
sundown on Saturday each week.  Southern’s Online Campus respects the personal beliefs of
each student enrolled in online courses, and the freedom to make personal choices about when
and how to worship. Please know, however, that your faculty honor the Sabbath and will not be
responding to student emails and concerns during this time.

Assessment Plan

Grading Criteria & Weighting

Grade Symbols for the Course

Grade Percentage GPA Points

A 90% - 100% 4.00

B 80% - 89% 3.00

http://myaccess.southern.edu


C 70% - 79% 2.00

F 0% - 69% 0.00

To pass you must obtain a minimum overall of a C average in the course. Across the entire
program, the minimum grade of C is permitted in no more than two courses.

Course Grading and Weighted Categories

Assignment Category Final Grade % Weight

Video Case Reports (Weeks 2-6) 15

Discussion Posts (Weeks 2-6) 20

Journal Article Reviews (Weeks 2, 4, 6) 20

Reading Summary Papers (Weeks 2-6) 20

Summative Application Paper (Week 7) 25

TOTAL 100



Course Assignments

The grading system is designed to assess work from both a theoretical and practical
perspective to measure performance toward achievement of the class objectives.

Video Case Reports

5 total (15%) (105 Points) . Videos related to the topic of discussion for each week are
provided. Before viewing the video(s), please read the description that is provided in the Course
Resources section of eClass.  The videos can be accessed directly from your ebook (MindTap)
when you click on the chapter of the video you wish to view a dropdown box for resources for
that chapter will appear. Click on the title of the video you wish to view.  The videos are
approximately 7 minutes in length. You may view as many of the videos as you wish and select
one on which you will report by responding to the reflective questions for that video.  Your
responses will be graded using the rubric provided in the Course Resources section of eClass.
Video viewing responses are 15 points each for a total of 105 points for this assignment.  Your
responses to the reflective questions for the videos constitute 15% of your grade.  Be sure to
complete your video case report outside of MindTap.  You may see that some videos have the
option to answer questions about the video within the MindTap online text boxes. This is not the
method to use; instead, complete your assigned response and upload to the provided eClass
dropbox.

Discussion Posts and Responses

5 initial posts and 10 responses  (20%) (126 Points). You will interact with the other
co-learners in class by posting original thoughts and replying to at least two other classmates
posts. To receive full credit for this assignment, a minimum of one initial post per week (a total of
5 for the course) and two responses to your peers per week ( a total of 10 responses for the
course) to classmates’ posts is required.  Your initial post is due Thursday at 11:55 p.m. ET.
Your professor will evaluate each of your weekly posts and responses using the rubric provided.
The posts will relate what you have learned that week to the issue or problem you have
selected. You will select a concept, principle, or idea from the study that week that can provide
some perspective on your selected issue or problem.  You can find the rubric that will be used to
grade your discussion assignments located under Course Resources in eClass, or by clicking
this link. Discussion Posts will earn 126 points. This assignment is valued at 20% of your grade.

https://docs.google.com/document/d/1lJYdjt7Y2fpajrEVzTtQscjNiQLgrPLH7rE6x8A0joo/edit
https://drive.google.com/open?id=1nM-pYEKJOE2UQnfKnQDB_n6nLFm__qlW


Journal Article Reports

3 total (20%) (84 points). Coming to know information and literature that contributes to the
knowledge base of the fields in professional education is an important part of continued
professional development. One of the skills you cultivate in a graduate program and continue to
develop is writing clear, concise literature reviews.   To accomplish this, you must be able to
select appropriate and relevant articles, books and other resources and summarize that
information in a cogent and coherent manner.  You are to select a minimum of three scholarly
articles (from peer-reviewed journals) to review. They should be on a topic relevant to
educational psychology and of interest to you.  They should be good resources for the
“Summative Application Paper” you will write.  There are links to various journal articles located
in McKee Library provided in the weekly instruction lessons related to the weekly discussion
topics that may be helpful. For the purposes of this course, you will select an issue/problem of
interest to you on a topic relevant to educational psychology.  Identify at least three recent
articles (within last five years) from refereed journals on that topic. Using the article report format
provided, review each article using the APA reference format.  You will find an example of a
review that you are to follow and the grading rubric located under Course Resources in eClass.
Article reviews are 28 points each for a total of 84 points.  This assignment is valued at 20% of
your grade.

Reading Summary Papers: SEE-I
10 total (20%) (120 points). Each week your application of the learning experiences is displayed
in a form of a structured response to the week’s readings.  This response will consist of one to
three substantive paragraphs that summarize the material.  It is essential that you read all of the
materials provided for the week. You are expected to incorporate the big ideas and
understandings gleaned through the readings and videos into the work you do in the course.
This assignment reflects a summary of your chapter readings for the week and submitted in a
written structured format identified as SEE-I.  (These summaries serve as motivation for learning
as would a quiz over the reading material).
Some weeks cover one or two chapters, thus you will write one or two SEE-Is.  However, weeks
that cover three chapters on the topic of study, you will choose two on which to write a SEE-I.
The reason for your choice should reflect the topic on which you are focusing for your
Summative Application Paper.  While it is not desirable to exclude the positive impact of all the
information in informing your topic, for our purposes, you may prioritize in selecting the chapters
for a written summary.  Guidelines and examples of a SEE-I learning summaries and the
grading rubric are located under the Course Resources in eClass.  There are 10 summary



papers valued at 12 points each for a total of 120 points. This assignment is valued at 20% of
your grade.

Summative Application Paper
1 total (25%) (40 points).  One of the objectives of Educational Psychology is to continually
study the research base in education and to apply the related theories.  In addition, effective
teachers stay abreast of research-based best practices in student development, instruction and
learning process issues.  This assignment pulls all of this together as you make applications
regarding an aspect of education facing students, teachers and/or administrators related topics
in educational psychology.  You will accomplish this by selecting an issue or problem related to
a topic in educational psychology that is of interest to you within the first week of the class. It
should apply to education today. As part of your information gathering on the topic your journal
article reviews as well as your weekly posts should relate to it.  You will write a paper that
provides a summary or synopsis of the issue that includes all its components and complexity,
then give your opinion and recommendation on how best to address or solve the issue.  Use the
information you have gathered from your study throughout this course to make a
recommendation. You should include a minimum of six references, one of which may be the
textbook.  A list of ideas for topics is provided along with a rubric for evaluation of your
summative paper.  This information is located under the Course Resources in eClass.  The
paper is valued at 40 points. This assignment is valued at 25% of your grade.



Submission Times and Late Work Caution
Course assignments are to be submitted electronically to the course site, unless specifically
indicated otherwise. All posts are due on Thursday 11:55 p.m. ET and all other assignments are
due each Sunday at 11:55 p.m. ET.  Late work is at risk of not being accepted unless prior
approval is received from your professor. It is your responsibility to plan ahead and to deliver a
professional product in a timely manner. If, however, you are experiencing an unusual
circumstance that is impeding your progress, please contact your professor immediately
regarding the situation.

Communication

Keeping in Touch

To facilitate communication between the professor and learners, all class members are
encouraged and expected to regularly check their southern.edu email account and the
“Announcements Forum” within your eClass course.  All eClass announcements posted to the
class will be considered public class announcements.

Southern Email

To facilitate communication between the professor and every co-learner, all class members are
encouraged and expected to regularly check their southern.edu email account. Students
should email questions or comments to the professor.  The student can expect to receive an
electronic reply to questions or comments within 24-48 hours, except on the weekend.  An
important reminder: when you need to send an email, the email subject should reflect the
purpose of that email.  Additionally, as your professor may teach more than one course
simultaneously, be sure to also include the course prefix and number in every email subject line.
For instance, if you have a problem while taking the week 1 reading quiz, your email subject
could say something like "EDCI 517 Week 1 Reading Quiz."

Add/Drop Policy

Prior to the deadline date, students not completing the course for any reason are required to
complete the requirements for dropping the course.

1. If you are a teacher certification student, you will need to email your professor, and copy
Online Campus (online@southern.edu).  This email should contain a request to drop the
course, and include the reason for this request.  This email will then be forwarded to the
Records Office, who will reply to the email letting you know that this has been

mailto:online@southern.edu


completed.  Until and unless you receive an email from Records, you should not assume
you are dropped from the course.

2. If you are a dual enrollment student, you will need to email your professor, and copy
Online Campus (online@southern.edu).  This email should contain a request to drop the
course, and include the reason for this request.  This email will then be forwarded to the
Records Office, who will reply to the email letting you know that this has been
completed.  Until and unless you receive an email from Records, you should not assume
you are dropped from the course.

3. If you are a student in a degree program, the process will depend on whether you are
on-campus or online:

a. On-campus degree program - You must complete the Add/Drop Form, have your
academic advisor and the course instructor sign it, and then submit it to Records
and Advisement (either by dropping off the form at Wright Hall, or by emailing it
to records@southern.edu).

b. Online degree program - After contacting your academic advisor to ask that you
be dropped from a course, (s)he will email Tami Wery in Records and copy you
and the course instructor, asking that you be dropped from the course.  Tami
Wery will then reply all letting everyone know that this change has been made.
Until and unless you receive an email from Records, you should not assume you
are dropped from the course.

Dropping a class, and completing all parts of the process to ensure that a class is
dropped is the student’s responsibility.  Failure to comply with this procedure may result
in a failing grade for the course. A grade of Incomplete (I) will be given only under extreme
circumstances. Students must complete a written request for an Incomplete before any
extensions will be considered.  According to the policy of the College, any incomplete (I) grade
that is not removed by the end of the following term (fall, winter) will automatically become an
“F.” It is the student’s responsibility to make arrangements with the professor to complete
the course on time.

Tuition Refund. A student who drops a class will/will not receive a tuition refund based on the
date he or she is officially dropped from the course. Consult the Undergraduate or Graduate
Handbook for the semester dates by which you must drop a class in order to receive a tuition
refund.

Transcripts

It is your responsibility to request a transcript to be sent to your parent institution and/or your
union registrar. You may access more information at
http://www.southern.edu/administration/records/transcripts.html

mailto:online@southern.edu
http://www.southern.edu/administration/records/docs/Add_Drop_Form_Student_Input.pdf
mailto:records@southern.edu
http://www.southern.edu/administration/records/transcripts.html


COURSE SCHEDULE
Class Meetings: Mondays, 10-11 a.m. ET https://southern.zoom.us/j/871286217

Date/ Week Weekly Content

Weeks

1 & 2

May 31 -
June 12

1st Class
Meeting
Monday,
June 6,

10-11 a.m.
ET

https://sou
thern.zoo
m.us/j/871

286217

Devotional - A Perfect Whole:  Romans 12:4-5 Praise Post (Optional)

View: PowerPoint Ch 1: Applying Psych to Teaching (found in e-text)

Read: Snowman & McCown,
-Chapter 1:

-Sections 1-1: What Is Educational Psychology
-1-2: How Will Learning about Ed Psych Help You Become a Better Teacher
-1-5: Good Teaching Is Partly an Art and Partly a Science
-Related readings in eClass under Reading (You do not have to look up the
articles; just read the summaries and quotes posted.)

Watch and Report: Video: 1-1  (Questions can be found here.)

Video Report Due 6/12/22.

Discuss: Post in the Class Cafe and Discussion Forum Initial 1-Introduction of Self and Topic
Selection for Summative Paper and brief comment on why you selected it and its importance to
the field

Initial Post Due 6/9/22. Post Responses Due 6/12/22.

Complete:
1. Select a Topic for the Summative Application Paper. Submit to the dropbox in eClass.

Due 6/12/22.
2. Please write a statement explaining how reading summaries work in the SEE-I format.

Summarize what you are to do in each section of the SEE-I in a sentence or two. (You are
explaining how to do a SEE-I, but are not doing an actual SEE-I.) Due 6/12/22.

https://southern.zoom.us/j/871286217
https://southern.zoom.us/j/871286217
https://southern.zoom.us/j/871286217
https://southern.zoom.us/j/871286217
https://southern.zoom.us/j/871286217
https://docs.google.com/document/d/1lJYdjt7Y2fpajrEVzTtQscjNiQLgrPLH7rE6x8A0joo/edit?usp=sharing


Week 3

June 13 -
19

Class
Meetings:
Mondays,
10-11 a.m.

ET
https://sou
thern.zoo
m.us/j/871

286217

Devotional - Developmentally Appropriate Practice: 1 Corinthians 13: 11   Praise Post (Optional)

View: PowerPoint Ch 3:  Age-Level Characteristics (found in e-textbook)

Read and Summarize using SEE-I: Snowman & McCown,

Ch 3: all sections--entire chapter and related reading in eClass

Summary (SEE-I) Paper #1 for Chapter 3: Due 6/19/22.

Watch and Report: Video 3-1 or 3-2 (Report on one that most directly relates to your topic
issue/problem. Questions can be found here.)

Video Report due on 6/19/22.

Discuss: Written reflection of how concepts from reading relate to your topic.
Initial Post Due 6/16/22. Post Responses Due 6/19/22.

Complete: Journal Article Report-#1 Due 6/19/22.

Week 4

June 20 -
26

Class
Meetings:
Mondays,
10-11 a.m.

ET
https://sou
thern.zoo
m.us/j/871

286217

Devotional - Strength in Diversity: Rom 12: 4-5  Dvlpmt: Luke 2:52 Praise Post (Optional)

View: PowerPoint Chs 2, 4, 5, & 6: Theories of Dev; Student Diff and Div (found in e-text)

Read and Summarize using SEE-I: Snowman & McCown,
-Chapter 2: all sections--entire chapter
-Chapters 4: all sections--entire chapter
-Chapter 5: all sections--entire chapter
-Chapter 6: all sections and related reading in eClass

Summary (SEE-I) Paper-#2 AND #3 for Ch 2, 4, 5, or 6. Due 6/26/22.

Watch and Report: Videos 2-1, 2-2, 4-1, 4-2; 5-1, 5-2, 5-3; 6-1, 6-3 (Report on one that most
directly relates to your topic issue/problem. Questions can be found here.)

Video Report due on 6/26/22.

Discuss: Written reflection of how concepts from reading relate to your topic.

Initial Post Due 6/23/22. Post Responses Due 6/26/22.

Complete: Journal Article Report-#2 Due 6/26/22.

https://southern.zoom.us/j/871286217
https://southern.zoom.us/j/871286217
https://southern.zoom.us/j/871286217
https://southern.zoom.us/j/871286217
https://docs.google.com/document/d/1lJYdjt7Y2fpajrEVzTtQscjNiQLgrPLH7rE6x8A0joo/edit?usp=sharing
https://southern.zoom.us/j/871286217
https://southern.zoom.us/j/871286217
https://southern.zoom.us/j/871286217
https://southern.zoom.us/j/871286217
https://docs.google.com/document/d/1lJYdjt7Y2fpajrEVzTtQscjNiQLgrPLH7rE6x8A0joo/edit?usp=sharing


Week 5

June 27 -
July 3

Class
Meetings:
Mondays,
10-11 a.m.

ET
https://sou
thern.zoo
m.us/j/871

286217

Devotional - I’ve got this! I’m good!  Matthew 19:16 Praise Post (Optional)

View: PowerPoint Chs 7, 8 & 13: Theo of Learning Thinking & Inst I (found in e-text)

Read and Summarize using SEE-I:  Snowman & McCown,
-Ch 7: all sections--entire chapter
-Ch 8: all sections--entire chapter
-Chapter 13: Section 3--The Behavioral Approach to Teaching Direct Instruction
-Chapter 13: Section 4a The Cognitive Approach to Teaching--The Nature and Elements
of an Information Processing/Social Cognitive Approach and related readings in eClass

Summary (SEE-I) Paper-#4 AND #5 for Ch 7, 8, or 13. Due 7/3/22.

Watch and Report: Videos 7-1, 7-2; 8-1, 8-2 (Report on one that most directly relates to your
topic issue/ problem. Questions can be found here.) Due 7/3/22.

Discuss: Written reflection of how concepts from reading relate to your topic.

Initial Post Due 6/30/22. Post Responses Due 7/3/22.

Complete: No additional assignments

Week 6

November
15-21

Class
Meetings:
Mondays,
10-11 a.m.

ET
https://south
ern.zoom.us/
j/871286217

Devotional - Let’s have breakfast together; John 21: 12             Praise Post (Optional)

View: PowerPoint Chs 9,10 & 13: Theo of Learning Thinking & Inst  II (found in e-text)

Read and Summarize using SEE-I: Snowman & McCown
-Ch 9: all sections--entire chapter
-Ch 10 all sections--entire chapter
-Chapter 13: Section 13.4b--The Nature and Elements of the Constructivist Approach
and related readings in eClass

Summary (SEE-I) Paper-#6 AND #7 for Ch 9, 10, or 13. Due 7/10/22.

Watch and Report: Videos 9-1,9-2; 10-1,10-2 (Report on one that most directly relates to your
topic issue/ problem. Questions can be found here.) Due 7/10/22.

Discuss: Written reflection of how concepts from reading relate to your topic.

Initial Post Due 7/7/22. Post Responses Due 7/10/22.

Complete: Journal Article Report-#3 Due 7/10/22.

https://southern.zoom.us/j/871286217
https://southern.zoom.us/j/871286217
https://southern.zoom.us/j/871286217
https://southern.zoom.us/j/871286217
https://docs.google.com/document/d/1lJYdjt7Y2fpajrEVzTtQscjNiQLgrPLH7rE6x8A0joo/edit?usp=sharing
https://southern.zoom.us/j/871286217
https://southern.zoom.us/j/871286217
https://southern.zoom.us/j/871286217
https://docs.google.com/document/d/1lJYdjt7Y2fpajrEVzTtQscjNiQLgrPLH7rE6x8A0joo/edit?usp=sharing


Week 7

July 11 - 17

Devotional - The conclusion of the whole matter: Matthew 19:19        Praise Post (Optional)

Read: Snowman & McCown
- Ch 11, 14-15 (entire chapters)

There are no SEE-I papers or Video Responses due this week.

Discuss: There are no posts due.

Complete: Summative Application Paper Due 5:00 p.m. ET on 7/15/22.



Appendix A: School of Education & Psychology
Conceptual Framework for Professional Education
Programs

To Serve, To Lead, To Transform

The Mission – School of Education & Psychology
The mission of the School of Education and Psychology at Southern Adventist University is to
prepare effective Christian professionals who demonstrate a commitment to the pursuit of truth,
wholeness, and a life of service in a diverse society.
The Goal – Professional Education Programs
The goal of the professional education unit is to facilitate the comprehensive development of
school professionals as servant leaders in their communities.

This goal is reflected in the conceptual framework, in which we seek to provide opportunities for
each candidate to become effective as: (a) a caring person, (b) an informed facilitator of
learning, (c) a reflective decision maker, and (d) a committed professional. These core
objectives are achieved through specific proficiencies that lay the foundation of professional
excellence.
The Core Objectives and Expected Proficiencies
As a caring person, the candidate/school professional will demonstrate knowledge, skills, and
dispositions by:

Demonstrating an ideal of fairness and belief that all students can learn
Recognizing and respecting diversity, individual worth, and integrity
Considering the influence of community, school, and family context
Emulating the example of Christ-like service

As an informed facilitator of learning, the candidate/school professional will demonstrate
knowledge, skills, and dispositions by:

Providing nurturing environments, services, and programs
Demonstrating understanding of central concepts
Demonstrating understanding of how individuals develop
Meeting the needs of a diverse student population
Using technology to enhance communication and student learning

As a reflective decision-maker, the candidate/school professional will demonstrate knowledge,
skills, and dispositions through:

Demonstrating intellectual curiosity, critical thinking, and strategic decision-making
Using theory, based on scientific research, to enhance pedagogical and professional
practice
Using formal and informal assessments to make informed professional decisions
Reflecting on professional practice



As a committed professional, the candidate/school professional will demonstrate knowledge,
skills, and dispositions by:

Collaborating with peers and consulting with professionals
Demonstrating professional, legal, and ethical responsibilities
Participating in opportunities to achieve professional excellence
Recognizing the value of health and a commitment to a lifestyle of wellness
Demonstrating appropriate communication skills
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