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The Privilege of 
Working in 

Higher 
Education

-B. Joseph White, 
University of Illinois

Reiter, A. F. (2005).  Meet Joe White: New UI president talks about leadership, goals and responsibility.” Illinois Alumni 
Magazine, 17(5), 20–23.
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O’Banion’s Advising 
Definition

O’Banion, T. (1994). An academic advising model. NACADA 
Journal, 14(2), 10–16. (Original work published 1972)
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“High impact advisors realize that the 
positive outcomes of advising sessions 
are not just limited to students; in 
fact, the real joy of advising occurs 

- Jennifer Bloom

When advisors understand how 
fulfilling it is to really impact 
other peoples’ lives and how 
much they can learn from 
their advisees.”

“Appreciative Advising is the intentional 
collaborative practice of asking positive, 

open‐ended questions that help 
students optimize their educational 

experiences and achieve their dreams, 
goals, and potentials.” 

Bloom, J. L., Hutson, B. L., & He, Y. (2008). The appreciative advising revolution. Champaign, IL:  Stipes Publishing. 
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Gallup, Inc. (2014). Great jobs great lives: The 2014 Gallup‐Purdue index report. Retrieved from 
http://products.gallup.com/168857/gallup‐purdue‐index‐inaugural‐national‐report.aspx
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http://products.gallup.com/168857/gallup‐purdue‐index‐inaugural‐national‐report.aspx



9/4/2015

4
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Data provided by Bryant Hutson from the University of North Carolina Greensboro
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Howell, N. (2010). Appreciative advising from the academic advisor’s viewpoint: A qualitative study (Unpublished 
doctoral dissertation). University of Nebraska, Lincoln.
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Bloom, J. L., Hutson, B. L., & He, Y. (2008). The appreciative advising revolution. Champaign, IL:  Stipes Publishing. 

Bushe, G. R. (2007). Appreciative inquiry is not (just) about the positive. OD practitioner, 39(4), 30‐35.

Appreciative Mindset

Bloom, J. L., Hutson, B. L., & He, Y. (2008). The appreciative advising revolution. Champaign, IL:  Stipes Publishing. 
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Rath, T., & Clifton, D. O. (2004). How full is your bucket? Positive strategies for work and life. New York: Gallup Press.

Bloom, J. L., Hutson, B. L., & He, Y. (2008). The appreciative advising revolution. Champaign, IL:  Stipes Publishing. 

Believe in the goodness of 
each student who walks 
through your door. Treat 
them like you would want 

your son/daughter/best friend 
treated. 

Disarm Phase 
Prerequisite

Bloom, J. L., Hutson, B. L., & He, Y. (2008). The appreciative advising revolution. Champaign, IL:  Stipes Publishing. 



9/4/2015

12

Direct Quotes from Rocca, K. A. Presentation at the “Student Motivations and Attitudes: The Role of the Affective 
Domain in Geoscience Learning” conference, Northfield, MN. February 12, 2007

Principle: “People are drawn 
toward persons and 

things they like, 
evaluate highly, and

prefer; and they avoid or 
move away from things they 

dislike, evaluate negatively, or 
do not prefer.”

Direct Quotes from Rocca, K. A. Presentation at the “Student Motivations and Attitudes: The Role of 
the Affective Domain in Geoscience Learning” conference, Northfield, MN. February 12, 2007
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conference, Northfield, MN. February 12, 2007
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Direct Quotes from Rocca, K. A. Presentation at the “Student Motivations and Attitudes: The Role of the Affective Domain in Geoscience Learning” 
conference, Northfield, MN. February 12, 2007

Direct Quotes from Rocca, K. A. Presentation at the “Student Motivations and Attitudes: The Role of the Affective Domain in Geoscience Learning” 
conference, Northfield, MN. February 12, 2007

https://www.youtube.com/watch?v=ZZZ7k8cMA‐4
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http://www.dictionary.com

“To 
identify 

(a person) as a 
potentially 
prominent 
performer”
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Describe your most 
important 
accomplishment.

Exercise questions from pg. 31 of The Appreciative Advising Revolution Training Workbook:
Translating Theory to Practice

Describe three life events 
that have made you into the 
person you are today.

Since coming to this 
institution, what is something 
you’ve accomplished that you 
are proud of?

Who are the most important role models 
in your life? Why? What qualities in them 
do you hope to emulate?
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h t t p : / / w w w . a p p r e c i a t i v e a d v i s i n g . n e t

Bloom, J. and Martin, N.A. (2002, August 29). Incorporating appreciative inquiry into academic advising. The Mentor: 
An Academic Advising Journal, 4 (3). http://www.psu.edu/dus/mentor/020829jb.htm

Bloom, J. L., Hutson, B. L., & He, Y. (2008). The appreciative advising revolution. Champaign, IL: Stipes Publishing.
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Bloom, J. L., Hutson, B. L., & He, Y. (2008). The appreciative advising revolution. Champaign, IL: Stipes Publishing.

Magazine Question

If salary, education, 
and time were 

irrelevant, what is 
your ideal job?

When you were 
8 years old, what did 
you say you wanted to be 

when you grew up? 
What about now?

Bloom, J. L., Hutson, B. L., & He, Y. (2008). The 
appreciative advising revolution. Champaign, 
IL: Stipes Publishing.
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Dream Board at UCF

Bloom, J. and Martin, N.A. (2002, August 29). Incorporating appreciative inquiry into academic advising. The Mentor: 
An Academic Advising Journal, 4 (3). http://www.psu.edu/dus/mentor/020829jb.htm
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Bandura, A. Self Efficacy: The Exercise of Control, p. 218

Bloom, J. L., Hutson, B. L., & He, Y. (2008). The appreciative advising revolution. Champaign, IL: 
Stipes Publishing.

Bloom, J. L., Hutson, B. L., & He, Y. (2008). The appreciative advising revolution. Champaign, IL: 
Stipes Publishing.
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Bloom, J. L., Hutson, B. L., & He, Y. (2008). The appreciative advising revolution. Champaign, IL: 
Stipes Publishing. (Pg. 67)

Bloom, J. L., Hutson, B. L., & He, Y. (2008). The appreciative advising revolution. Champaign, IL: 
Stipes Publishing.

Bloom, J. L. (2008). Moving on from college. In V. Gordon, W. R. Habley, & T. Grites (Eds.), Academic advising: A 
comprehensive handbook (2nd ed.).

T h e  
b u c k  

s t o p s  
h e r e



9/4/2015

22

Courtesy of Jennifer Keup & the National Resource Center for First‐Year Experience and Students in 
Transition: www.sc.edu/fye

Courtesy of Jennifer Keup & the National Resource Center for First‐Year Experience and Students in 
Transition: www.sc.edu/fye

Courtesy of Jennifer Keup & the National Resource Center for First‐Year Experience and Students in
Transition: www.sc.edu/fye
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Bloom, J. L., Hutson, B. L., & He, Y. (2008). The appreciative advising revolution. Champaign, IL:  Stipes Publishing. 

Habley, W. R., & Bloom, J. L. (2007). Giving advice that makes a difference. In G. L. Kramer (Ed.), Fostering student 
success in the campus community (pp. 171‐192). San Francisco: Jossey‐Bass.

What can 
you do in 
the next 
week to 
move one 

step closer 
to at least 
one of your 

goals?

Let’s 
brainstorm 

on the 
resources 

you will need 
to 

accomplish 
these goals 

and 
objectives.

Are we 
pushing 

ourselves 
to create 
the best 

plan 
possible?

Bloom, J. and Martin, N.A. (2002, August 29). Incorporating appreciative inquiry into academic advising. The Mentor: 
An Academic Advising Journal, 4 (3). http://www.psu.edu/dus/mentor/020829jb.htm
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“Simply put, a leader’s job is to energize 
others. Notice that I don’t say it’s part of their 
job; it is their job. There is no ‘time off’ when a 
leader isn’t responsible for energizing others. 
Every interaction a leader has is either going 
to positively energize those around them or 
negatively energize them” (p. 297).

Tichy, N. M. (2002). The Leadership Engine. Harper Collins Publishers Inc., New York.
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How and when will 
you keep me updated 
on your progress?

What 
will you 

do if  you 
run into 

road
blocks?

What will you do if 
you think your goals 
may be changing?

Habley, W. R., & Bloom, J. L. 
(2007). Giving advice
that makes a difference. 
In G. L. Kramer (Ed.), 
Fostering student success in 
the campus community (pp. 
171‐192). San Francisco: 
Jossey‐Bass.
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Bloom, J. L., Hutson, B. L., & He, Y. (2008). The appreciative advising revolution. Champaign, IL:  Stipes Publishing. 

www.dictionary.com

“To move 
downward; 
sink or 
descend, 

especially 
gradually”

Bloom, J. L., Hutson, B. L., & He, Y. (2008). The appreciative advising revolution. Champaign, IL:  Stipes Publishing. 
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Collins, J. (2001). Good to great: Why some companies make the leap and others don’t. New York: Harper Collins 
Publishers.

GOOD
GREAT

IS THE ENEMY OF

-JIM COLLINS

Collins, J. (2001). Good to great: Why some companies make the leap and others don’t. New York: Harper Collins 
Publishers.

“We don’t have great 
schools, principal ly 

because we have good 
schools. Few people 

attain great l ives, in 
large part because 
it is just so easy 

to settle for a 
good l ife.”

POSITIVE
RESTLESSNESS

Kuh, G., Kinzie, J., Schuh, J. H., & Whitt, E. J. (Eds.). (2005). Student success in college: Creating conditions that matter.
San Francisco: Jossey‐Bass.
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Collins, J. (2001). Good to great: Why some companies make the leap and others don’t. New York: Harper Collins 
Publishers.
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Sanford, N. (1966). Self and society: Social change and individual development. New York: Atherton.
Sanford, N. (1968). Where college fail: A study of student as person. San Francisco: Jossey‐Bass.

Bloom, J. L., Hutson, B. L., & He, Y. (2008). The appreciative advising revolution. Champaign, IL:  Stipes Publishing. 
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Bloom, J. L., Hutson, B. L., & He, Y. (2008). The appreciative advising revolution. Champaign, IL:  Stipes Publishing. 

Bloom, J. L., Hutson, B. L., & He, Y. (2008). The appreciative advising 
revolution. Champaign, IL:  Stipes Publishing. 

You have done great so far, but 
what is one thing that you could do 
even better?
What would happen if I challenged 
you to become the best you that 
you could possibly become? What 
would you need to do differently?
If you were going to raise your own 
internal bar of expectations, what 
would that mean?

Don’t Settle 
Questions

Bloom, J. L., Hutson, B. L., & He, Y. (2008). The appreciative advising revolution. Champaign, IL:  Stipes Publishing. 
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“Most of us will not find answers to the causes of 
cancer, or solve the problems of homelessness, or 
defuse international conflicts, but we feel that 

through our advising, 

we may be able to make a small but pivotal 
contribution to our students’ ultimate work

…It seems to me that our students represent  
an unequivocal reply to Margaret Mead, 

when she famously said… 

http://chronicle.com/weekly/v48/i03/03a04201.htm

http://chronicle.com/weekly/v48/i03/03a04201.htm

Chip and Dan Heath’s 
(authors of Switch, 
Made to Stick, and 
Decisive) website: 
http://heathbrothers.
com/

Heidi Halvorson’s 
website (author of 
Succeed): 
http://www.heidigrant
halvorson.com/
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• Gratitude Video by Louie 
Schwartzberg: 
http://www.youtube.com/
watch?v=nj2ofrX7jAk 

• How Successful People Reach 
Their Goals by Heidi Halvorson 
https://www.youtube.com/watc
h?v=wzMMj7UUmh0

• Solomon, P. T. (Director). 
(2011). Finding Joe 
[Documentary]. USA: 
Pat and Pat Inc.
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Join the Appreciative Advising Facebook group! 

 Stay connected to other Appreciative Advisers 

 Collaborate 

 Share inspiring stories  

 Share internet finds 

 Learn about events and opportunities related to 

Appreciative Advising 

 

 

 
 

 Read about higher education 

 Be inspired by motivational and inspiring stories, 

quotes, and videos we tweet 

 Learn about events and opportunities related to 

Appreciative Advising and Appreciative 

Education 

 

 

 

 
 

Subscribe to our ApprecEd Listserv 

 Enjoy our newsletter 

 Learn about Appreciative Advising and 

Appreciative Education news  

 Call for research help from others interested in 

Appreciative Advising 
 

@AppreciativeEdu 

“Like” Appreciative Education 

“Join” Appreciative Advising  

 LISTERV 



 
GET CERTIFIED  

 

 

 

Once you start implementing 

appreciative advising in your work, 

people will know you do things 

differently. Better. Be recognized as 

a Certified Appreciative Adviser. 

You’re already closer to certification 

than you know! 
 

 

Components of Certification: 
 Completed Applicant Information Sheet 

 Educational Component 

o Satisfied by attending the Appreciative 

Advising Institute (that’s right, you can 

check that off) OR completing the on-line 

Appreciative Advising Course 

 Three complete Advising Rubrics 

 A Letter of Recommendation 

 Current CV 

 Personal Advising Theory Statement  

 Completed Registration Form with Payment 

 

**Certification lasts three years. ** 

 

Learn more about certification at:  
http://www.appreciativeadvising.net/certification.html   

AS AN APPRECIATIVE ADVISER 
 

http://www.appreciativeadvising.net/certification.html


Visit http://www.appreciativeadvising.net/aa-course.html 

to learn more about our online course! 
 

APPRECIATIVE ADVISING COURSE 
GO EVEN MORE IN DEPTH INTO THE APPRECIATIVE 
ADVISING PHILOSOPHY: 
 
 
The Appreciative Advising Course is designed 
to be a community of learners (instructors 
included). Each week there will be an assigned 
reading from The Appreciative Advising 
Revolution book, a video that provides an 
overview of the content that will be covered, 
discussion board questions, and additional 
resources. There will be opportunities for you to 
interact with other community members 
through both the discussion board 
conversations as well as optional live chat 
dialogues.  Actively participating in our 
community will enhance your own experience 
and the experiences of all of the other learners 
in our community. The course is asynchronous 
meaning that you can cover each week’s 
material anytime during that particular week on your own schedule.  There is 
also a mid-term and final reflective writing assignment.  

 
The Appreciative Advising 
Course will also provide a 
comprehensive overview of 
all six phases of 
Appreciative Advising, as 
well as specific skills and 
techniques needed to 
implement the 
Appreciative Advising 
framework.  Course 
community members will 
have the opportunity to 
learn the theoretical 

foundations and practical applications.  
 
 
 

 
 

http://www.appreciativeadvising.net/aa-course.html


"This wil l change your career outlook, interaction
with students, and your life.”

LEARN MORE at: 
http://www.appreciat iveadvisin
g.net/appreciat ive-advising-
institute.html

-Appreciative Advising Institute Participant

LEARN MORE at: 
http://www.appreciat iveadvising.net/appreciat ive-
advising-institute.html

CHANGE YOUR PERSPECTIVE:


	Institute Ad.pdf
	Slide Number 1


